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As you read the following report, comments, questions, or concerns may be 

addressed to: 

HCI College 

Attn: David Shelpman 

1201 W. Cypress Creek Road, Suite 101 

Fort Lauderdale, FL 33309 

(561) 289-0347 

dshelpman@hci.edu 

 

 

 

 

 

A statement of current policies regarding procedures and facilities for 

students and others to report criminal actions and polices concerning the 

college’s response to such reports: 
Students, Faculty or staff who wish to report criminal actions, should immediately contact the 

responsible supervisory personnel. The criminal action should then be immediately reported by 

students, faculty or staff to the local authorities for assistance and /or investigation. The incident 

should be reported as soon as possible to the Campus President, who will follow-up on the report 

personally or assign responsibility to another appropriate administrator to follow-up and report 

on the outcome as well as any preventative or other actions taken to ensure the safety and security 

of all staff, faculty and students. 

  





sexpred@fdle.state.fl.us%20
http://offender.fdle.state.fl.us/offender/homepage.do%3Bjsessionid%3D%20YntbMNThZ2GSLnQrJSRT7lQNBlMPh1vnC1GYcLLYbWkF4vS2cvc9!-521741232
http://www.nsopw.gov/Core/Portal.aspx
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by discrimination; and to provide prompt and equitable methods of investigation and resolution 

to stop discrimination, remedy any harm, and prevent its recurrence. Violations of this Policy may 

result in the imposition of sanctions up to, and including, termination, dismissal, or expulsion, as 

determined by the appropriate officials at HCI. 

 

Discrimination 
HCI prohibits discrimination and harassment based on race, color, creed, religion, sex, gender, 

national origin, citizenship, ethnicity, marital status, age, disability, sexual orientation, gender 

identity and gender expression, genetic information, veteran status, or any other status protected 

by applicable law to the extent prohibited by law. 

 

Title IX Officer 
Dana Moritz 

Executive Assistant for Academic Affairs 

1764 N Congress Ave 

Suite 200 

West Palm Beach, FL 33409 

(561) 570-8015 

 

Sexual Harassment 
HCI defines sexual harassment as unwelcome behavior of a sexual nature that relates to the 

gender or sexual identity of an individual and that has the purpose or effect of creating an 

intimidating, offensive or hostile environment for study. This policy applies to all interactions 

between students and HCI faculty members and other faculty, staff, and administrative personnel, 

and other students. 

Conduct alleged to be sexual harassment will be evaluated by considering the totality of the 

particular circumstances, including the nature, frequency, intensity, location, context, and 

duration of the questioned behavior. Repeated incidents or a pattern of harassing behavior may 

be cause for serious corrective action. However, a more serious incident, even if isolated, may be 

sufficient cause for action under this policy including referral to law enforcement when 

applicable. 
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Unwelcome Conduct 
Conduct is unwelcome if a person: 

(1) did not request or invite it; and  

(2) regarded the unrequested or uninvited conduct as undesirable or offensive.  

That a person welcomes some sexual contact does not necessarily mean that person welcomes 

other sexual contact. Similarly, that a person willingly participates in conduct on one occasion 

does not necessarily mean that the same conduct is welcome on a subsequent 



 

13 

 

 

2023 Annual Security Report | HCI College FTL 

 

Gender-Based Harassment 
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Implementing Provisions/Policies 
HCI will take appropriate action (i.e., an investigation, adjudication and disciplinary and 

remedial/corrective steps) in response to a complaint made pursuant to the complaint 

policies/procedures listed above. HCI will make every effort to handle complaints and 

investigations with sensitivity to both the rights of the person who complains and the rights of the 

accused. 

HCI handles complaints discreetly and attempts to maintain privacy throughout the investigatory 

process, to the extent feasible and appropriate under the circumstances. However, in order to 

conduct an investigation, it is generally necessary to discuss the allegations with the accused and 

other potential witnesses. Additionally, HCI may have legal obligations to disclose information 

to law enforcement or in the context of legal proceedings. 
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may consider any evidence it deems relevant. A “preponderance of the evidence” means the 

evidence which is of greater weight or is more convincing than opposing evidence such that it is 

“more likely than not” that an act occurred. 

If the applicable investigatory or adjudicatory process allows for parties to offer witnesses and 

evidence, the complainant and the accused will have an equal opportunity to do so. The 

complainant and the accused will be informed in writing of the outcome of the complaint, to the 

extent permitted by law. An accused who is a student may appeal the outcome to an impartial 

decision maker. An employee who is deemed guilty shall have whatever rights are granted by 

law. The particular method and grounds for appeal are explained in the student policies listed 

above. 

HCI endeavors to resolve complaints promptly. Ordinarily, the investigative stage will take no 

longer than sixty (60) calendar days from the time the complaint is received. In exceptional 

circumstances (including but not limited to especially complex cases or when HCI is not in 

session), it may be necessary to extend these timelines. If that occurs, the parties will be informed 

of the expected timeline for completion. 

HCI prohibits retaliation against any individual who in good faith makes a complaint of sexual 

discrimination, sexual harassment, or sexual misconduct or participates as a witness in a 

proceeding under this or any other HCI policy. Retaliation is also unlawful pursuant to Title IX 

and other laws. 
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A statement of current policies concerning the sexual assault prevention 

program and the procedures that are followed: 

 

HCI Notice of Petitioners Rights Under the Violence Against Women 

Act 
No person in the United States shall, on the basis of sex, be excluded from participation in, be 

denied the benefits of, or be subjected to discrimination under any program or activity receiving 

Federal financial assistance. 

HCI not only complies with the letter of Title IX’s requirements but also endorses the law’s intent 

and spirit. HCI is committed to compliance in all areas addressed by Title IX including access to 

higher education, career education, math and science, standardized testing, athletics, education 

for pregnant and parenting students, learning environment, and technology, as well as sexual 

harassment. 

Sexual harassment and sexual violence are types of sex discrimination. Other acts can also be 

forms of sex- based discrimination and include dating violence, domestic violence, and stalking. 

As such, should you report a form of sex-based discrimination, HCI wants to inform you of our 

policy and procedures that address sexual assault, domestic violence, dating violence, and 

stalking, whether the incident occurs on or off campus as well as your rights, and HCI’s 

responsibilities. 

As a complainant of sexual assault, dating violence, domestic violence or stalking, you will 

receive a full copy of our institution’s Title IX Policy. This policy has procedures in place that 

serve to be sensitive to those who report sexual assault, domestic violence, dating violence, and 

stalking. These procedures include our right to inform you of your rights to file criminal charges 

as well as the availability of medical, counseling, and support services. We also offer additional 

remedies to prevent contact between a complainant and an accused party. The policy also 

addresses possible sanctions and interim and/or long-term protective measures that HCI may 

impose. 
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Definitions 

Consent 

Consent is defined in Florida as “intelligent, knowing, and voluntary consent and does not include 

coerced submission. Consent shall not be deemed or construed to mean the failure by the alleged 

victim to offer physical resistance to the offender.” (Florida Statute Chapter 794.011) 

 

Sexual Assault  

Sexual assault is defined as “an offense classified as a forcible or non-forcible sex offense under 

the uniform crime reporting system of the Federal Bureau of Investigation.” 

 

Sexual Violence  

Sexual violence includes any one incident of: 

1. Sexual battery, as defined in Florida Statute Chapter 794. 

2. A lewd or lascivious act, as defined in Florida Statute Chapter 800, committed upon 

in the presence of a person younger than 16 years of age. 
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Domestic Violence 

Domestic violence includes felony or misdemeanor crimes of violence committed by a current or 

former spouse of the victim, by a person with whom the victim shares a child in common, by a 

person cohabitating with or has cohabitated with the victim as a spouse, or by any other person 

against an adult or youth victim who is protected from that person’s acts under the domestic or 

family violence laws of the jurisdiction. 

 

Domestic Violence means: 

Any assault, aggravated assault, battery, aggravated battery, sexual assault, sexual battery, 

stalking, aggravated stalking, kidnapping, false imprisonment, or any criminal offense 

resulting in physical injury or death of one family or household member of another family 

or household member.  

A family or household member means spouses, former spouses, persons related by blood 

or marriage, persons who are presently residing together as if a family or who have resided 

together in the past as if a family, and persons who are parents of a child in common 

regardless of whether they have been married.  

With the exception of persons who have a child in common, the family or household 

members must be currently residing or have in the past resided together in the same single 

dwelling unit. (Florida Statute Chapter 741.28) 
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Stalking 

Stalking means engaging in a course of conduct directed at a specific person that would cause a 

reasonable person to fear for his or her safety or the safety of others; or suffer substantial 

emotional distress. 

 

Credible Threat 

Credible threat means a verbal or nonverbal threat, or a combination of the two, including threats 

delivered by electronic communication or implied by a pattern of conduct, which places the 

person who is the target of the threat in reasonable fear for his or her safety, or the safety of his 

or her family members or individuals closely associated with the person, and which is made with 

the apparent ability to carry out the threat to cause such harm. It is not necessary to prove that the 

person making the threat had the intent to actually carry out the threat. The present incarceration 

of the person making the threat is not a bar to prosecution under this section. 

 

Cyber Stalk 

Cyber stalk means to engage in a course of conduct to communicate, or to cause to be 

communicated, words, images, or language by or through the use of electronic mail or electronic 

communication, directed at a specific person, causing substantial emotional distress to that person 

and serving no legitimate purpose. A person who willfully, maliciously, and repeatedly follows, 

harasses, or cyber stalks another person commits the offense of stalking, a misdemeanor of the 

first degree, punish
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Reporting sexual assault, dating violence, domestic violence, or stalking 

After an incident of sexual assault or domestic violence, the victim should consider seeking 

medical attention as soon as possible at a local hospital that will supply a physical evidence 

recovery collection kit. In Florida evidence may be collected even if you chose not to make a 

report to law enforcement. A victim’s name and identifying information will be withheld from the 

dmoritz@hci.edu
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Further, HCI complies with Florida law in recognizing orders of protection for dating violence, 

domestic violence, repeat violence, and sexual violence. Any person who obtains an order of 

protection from Florida or any reciprocal state should provide a copy to their Campus President. 

A petitioner should then meet with Campus President to develop a Safety Action Plan, which is 
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Hearing 

1. Respondent does not appear at hearing. 

2. Petitioner allowed to present evidence. 

3. Ruling will be based on evidence presented. 

4. Respondent appears at hearing. 

5. Respondent can object to evidence which is based on Florida Rules of Evidence. 

6. Respondent can cross-examine witnesses and the petitioner. 

7. Petitioner will rest their case. 

8. Respondent can introduce evidence. 

9. Judge Rules on: 

a. Custody (if required) 

b. Visitation (if required) 

10. Restraining Order can be for a certain time period or indefinitely. 

11. Judge can also deny petition. 

12. At any time either the petitioner or respondent can file to remove the Restraining Order. 

 

T
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HCI prohibits retaliation against any individual who in good faith makes a complaint of sex 

discrimination, sexual harassment, or sexual misconduct or participates as a witness in a 

proceeding under this or any other HCI policy. Retaliation is also unlawful pursuant to Title IX 

and other laws. 

 

HCI engages in educational programming to prevent domestic violence, 

dating violence, sexual assault and stalking.  
 

Educational programming consists of primary prevention and awareness programs for all 



 

28 

 

 

2023 Annual Security Report | HCI College FTL 

 

Risk Reduction/Warning Signs of Abusive Behavior 
No victim is ever to blame for being assaulted or abused. Unfortunately, a person who is the 

victim of sexual or dating violence is more likely to be re-victimized. Below are some tips to help 

reduce your risk, to recognize warnings signs of abusive behavior and how to avoid potential 

attacks.
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Sexual Assault Prevention (From Rape, Abuse and Incest National Network ï 

RAINN) 

¶ Try not to leave your drink unattended. 

¶ Only drink from un-opened containers, or from drinks you have watched being made 

and poured. 

¶ Cover your drink. It is easy to slip in a small pill even while you are holding your drink. 

Hold a cup with your hand over the top or choose drinks that are contained in a bottle 

and keep your thumb over the nozzle.
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TIMELY WARNING POLICY 

HCI is responsible for issuing timely warnings in compliance with the Clery Act and the 

Handbook for Campus Safety and Security Reporting 2016 Edition. 

The objective of the timely warning is to keep the campus community informed in timely manner 

related to crimes that represent a threat to the campus community, and to assist in the prevention 

of similar crimes. 

The decision to issue a timely warning shall be decided on a case-by-case basis based on the 

nature of the crime, and by considering the totality of the circumstances. The timing of the 

notification shall, in the first instance, be based upon whether the crime is considered a serious or 

continuing threat to students or employees, and any potential risks related to compromising law 

enforcement efforts. 

 

Timely Warnings 
Timely warnings typically address Clery Act classified crimes: arson, burglary, aggravated 

assault, criminal homicide, motor vehicle theft, robbery and sex offenses. Timely warnings are 

not limited to Clery offenses and may also be issued for any other crimes as deemed necessary. 

Upon receipt of all relevant information, such warnings will, as circumstances warrant, be issued 

in a manner to best protect the campus community. 

 

Procedures 
When a determination has been made that a timely warning of emergency notification is 
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POLICY REGARDING ILLEGAL DRUGS 

AND ALCOHOL 

HCI College is aware of the dangers posed by the illegal use and abuse of alcoholic beverages 

and drugs and is committed to firmly abide by and enforce all state, federal and local laws 

governing the possession, use and sale of alcoholic beverages and drugs, including, but not 

limited to, the Drug Free Workplace Act of 1989 and the Drug Free School and Community Act 

of 1989. 

Employees and students and employees are prohibited from possessing, selling or using illegal 

drugs and alcoholic beverages on campus or at any institutional function. Exceptions to this rule 

with the regard to the use of alcoholic beverages may be made by the President/Chief Executive 

Officer or designee in specific circumstances. 

Students who violate alcohol and drug laws are subject to prosecution by local, state and federal 

officials, and are subject to disciplinary action under the Student Code of Conduct found in the 

Catalog. 

Employees who violate alcohol and drug laws are subject to prosecution by local, state and federal 

officials, and are subject to disciplinary action under the College’s personnel policies and 

procedures. 

Information on alcohol and drug-related health problems and treatment may be obtained from the 

Student Services offices. 
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Communication Methods and Operations 

Methods 

Emergency notifications will be sent to faculty, staff and students (or a subset of the group). All 

system directories are updated based on data entered into the Campus Nexus system and 

maintained by IT Services. Various communication methods are available and include, but are 

not limited to, the following: 

¶ Email Alerts: Most common and usually in the form of a campus safety update. 

¶ Text Alerts: Typically used for imminent or more serious incident(s) that may be weather 

or emergency- related. 

¶ Voicemail Alerts: Used in conjunction with email and text alerts, if necessary. 

 

In addition to the above, the Executive team may employ other methods for notifying those within 

the campus community, including, but not limited to, cell phones and other university personnel. 

 

Operations: 

¶ Blackboard Connect (email, text, voice communication) should be used if one of the 

following is true: 

o It is determined that there is an immediate, imminent, and/or ongoing threat to the 

campus and/or community members, e.g., a building fire, severe weather, gas leak, 

bomb threat, active shooter, chemical spill, intruder/sexual assault. 

o An event external to HCI College’s campus occurs that causes a campus-wide 

reaction: campus is locked down, evacuated, etc., e.g., police request campus 

lockdown due to external incident. 

¶ When an incident is not deemed a threat, the proper mix of communications channels will 

be decided by the Executive team on a case-by-case basis. 

o A targeted* use of Blackboard Connect may be deemed necessary. 
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Schoolôs Community 
Official information will be made available as quickly as possible to the to the entire campus 

community via the communication vehicles mentioned above. The Executive team along with IT, 

will be prepared to issue the following types of alerts to the School’s community: 

 

Emergency Notifications:  
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Title of the Person(s) and Organization carrying out the above tasks are as 

follows: 

Campus Safety team: 

¶ 
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MAP 
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Institution: HCI College – Fort Lauderdale (490054002) 

User: C4900541 
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Institution: HCI College – Fort Lauderdale (490054002) 

User: C4900541 

 

Criminal Offenses ï Public Property 
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i. Burglary 0 0 0 0 0 0 0 0 0 
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Institution: HCI College – Fort Lauderdale (490054002) 

User: C4900541 

 

VAWA Offenses ï On Campus 
 

For each of the following crimes, enter the number reported to have occurred On Campus. 
 Total occurrences On Campus 

Crime 2020 2021 2022 

a. Domestic violence 0 0 0 
b. Dating violence 0 0 0 
c. Stalking 0 0 0 
Caveat: 

If you have changed prior years’ data, you must add a caveat explaining the change. Use the following format: “For (YEAR), Line 
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Institution: HCI College – Fort Lauderdale (490054002) 

User: C4900541 

 

Arrests ï On Campus 
 

Enter the number of Arrests for each of the following crimes that occurred On Campus. 

Do NOT include drunkenness or driving under the influence in Liquor law violations. 
 Number of Arrests 

Crime 2020 2021 2022 

a. Weapons: carrying, possessing, etc. 
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Institution: HCI College – Fort Lauderdale (490054002) 

User: C4900541 

 

Arrests ï Public Property 
 

Enter the number of Arrests for each of the following crimes that occurred on Public Property. 

Do NOT include drunkenness or driving under the influence in Liquor law violations. 
 Number of Arrests 

Crime 2020 2021 2022 

a. Weapons: carrying, possessing, etc. 0 0 0 
b. Drug abuse violations 0 0 0 
c. Liquor law violations 0 0 0 

 
Caveat: 

If you have changed prior years’ data, you must add a caveat explaining the change. Use the following format: “For (YEAR), Line 
(X) was changed from (A) to (B) because (REASON).” 
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Institution: HCI College – Fort Lauderdale (490054002) 

User: C4900541 

 

Disciplinary Actions ï On Campus 
 

Enter the number of persons referred for disciplinary action for crimes that occurred On Campus for each of the following categories. 
Do not include disciplinary actions that were strictly for school policy violations. 
If the disciplinary action is the result of an arrest, please do not count it here; count the violation as 1 arrest. 

Do NOT include drunkenness or driving under the influence in Liquor law violations. 

 Number of persons referred for Disciplinary Action 

Crime 2020 2021 2022 

a. Weapons: carrying, possessing, etc. 0 0 0 
b. Drug abuse violations 0 0 0 
c. Liquor law violations 0 0 0 

 
Caveat: 

If you have changed prior years’ data, you must add a caveat explaining the change. Use the following format: “For (YEAR), Line 
(X) was changed from (A) to (B) because (REASON).” 
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Institution: HCI College – Fort Lauderdale (490054002) 

User: C4900541 

 

Disciplinary Actions ï Public Property 
 

Enter the number of persons referred for disciplinary action for crimes that occurred on Public Property for each of the following 

categories. 

Do not include disciplinary actions that were strictly for school policy violations. 
If the disciplinary action is the result of an arrest, please do not count it here; count the violation as 1 arrest.  

Do NOT include drunkenness or driving under the influence in Liquor law violations. 

 Number of persons referred for Disciplinary Action 

Crime 2020 2021 2022 




